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PED4404 – Learning cultures, leadership and participation in working life. 
Evaluation of Autumn 2024 course

The course focuses on learning cultures, leadership and participation in work life contexts. Theories are introduced to conceptualize the tensions and dynamics that may arise as particular learning cultures and leadership styles are implemented as part of strategic management. The potential for participation and learning among individuals and groups are considered in this context and tied to current developments of open innovation and distributed learning cultures. The teaching and assignment forms deviate from other subjects in that there is great emphasis on an intensive writing workshop as well as a final mutual reviewing session in addition to conventional lectures, and there is a term assignment consisting in writing a critical review article rather than solving predetermined exam questions. 
In autumn 2024 there were 28 students, but no foreign exchange students. Consequently, all assignments were in English, whereas teaching was conducted in Norwegian. It may be mentioned that there appeared to be enrollment of a foreign student until the day before course-start-up and all preparations were done accordingly. During the first part of the course the  format was then rolled back to adjust for the absence of foreign students.
Course coordinator: Terje Grønning
Other teaching staff: Eric Breit, Anja H. Olafsen, Arne Carlsen, Christian P. Medaas (UB, literature search techniques).
Organization of course evaluation: Some continuous feedback has been obtained during and after lectures. In addition, a survey was distributed after the course. The report is based on these responses (5 respondents).
Feedback from the students:
The respondents are in general responding in positive or very positive terms as for course contents, literature, lecturers and purpose. There are, however, also recommendations:
· Better information as for how the course is structured especially when it comes to the student activities at ‘boot camp’ and final mutual review session
· Better information as for what a review article is supposed to be like
· Have less articles in overall on the reading list
· Stricter format ensuring student attendance, and better incentives such as focus on specific articles and advance preparation questions focused on these articles distributed to students 
The last point was elaborated by several while mentioning that there was a discrepancy between students participating on a regular basis and students hardly participating at all. One can only speculate as for why the latter group chose not to participate, but in at least one case a student reported directly to the teacher that it was necessary to engage in more part time paid work than before.


Measures to be taken:
We interpret the feedback as an inspiration towards developing the subject along in overall similar lines as the existing format, but we acknowledge that there are improvements to be made. Indeed, some lectures were attended by only ca. 10 students, i.e. about roughly only a third of the total enrollment, leading to the course coordinator encouraging increased attendance especially in connection with external lecturers. Additional and detailed literature when it comes to review article writing was introduced from autumn 2023, whereas it might be the case that the actual tutoring using this textbook should be increased during the first half of the course and move more practical applications of these techniques concentrated to gatherings later in the course. A remaining challenge is to introduce significant changes within the dense time frame of ca. 4 weeks duration for the course coupled with the literature page requirements for a 10 ECTS course.
Oslo, 24 January, 2025.  Course coordinator: Terje Grønning
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